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Conclude Wit a llvely dance to
Chez Mama Africa and a vote of
thanks by Miss Aarti Patil. The
celebration captured the joy
and spirit of la culture frangaise.
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applause, COIBBIAtNG not only the
winners but also the spirit of
sportsmanship, focus, and mental

endurance.




collaboratiom; Thspiring participants
to think big, act decisively, and
transform visions into reality.
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Global Issue: Gender Inequality

In 2025, a fair number of people believe we live in an equal world — feminism
is seen as a rather common belief, girls go to school, women go to work.
However — is this all there is to equality? No: even after having achieved this
much progress, women still face a myriad of problems that men don’t face, or
face to a significantly lesser extent. Feminism is still a loosely defined
movement — rather, it has lost its meaning along the march of progress. Let

us see where the world falls short — and what we can do about it.  (

Feminism is the belief in and advocacy for equal rights, opportunities, and
treatment for all genders, especially addressing historic and systemic
disadvantages faced by women. Feminism supports questioning patriarchy, a
system that disadvantages not just women, but often men in certain ways. To
wit, this movement aims to amend the disadvantages faced by women, as well
as the improvement of men’s condition under the patriarchy.

The feminist movement, through its many waves, has achieved many things:
women’s suffrage (according to Pew, 198 countries allow women to vote the
same as men), working women, girls in education, equal laws regarding
property, jury duty, clothing, and more. Despite this, around 35.6% of women
globally have experienced physical or sexual violence in their lifetime; only
28% of women employed worldwide have access to paid maternity leave.

In the beauty industry, companies use gender to profit from insecurities.
Dove’s “Real Beauty” campaign appeared empowering but was criticized as
“commodity feminism” because it still sold products by reminding women to
care about appearance. Skin-lightening creams like Unilever’s Fair & Lovely

promoted colorism by equating lighter skin with success. These practices se
the message that women must constantly “fix” themselves to be accepted into ﬂ Q
this biased society.
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In Bollywood, top actresses have spoken openly about being paid far less than
male actors, even when they carry a film’s success. The industry justifies it by
claiming “male stars bring bigger box office returns.” Similarly, in corporate,
women CEQOs and executives are still rare, and those who do reach leadership
roles often earn significantly less than their male counterparts. Studies show
Indian women earn around 20% less on average than men for similar work,
and only a small fraction make it to board-level positions.




In the United States, the average NBA player earns several million dollars a
year, while many WNBA players make barely a fraction of that, sometimes
needing to play overseas during the off-season just to make a living. The usual
argument is that the men’s league brings in more revenue, but this ignores the
lack of investment, marketing, and broadcasting support women’s sports
receive in the first place. Across fields as different as athletics, tech, and the
arts, the message is consistent: women’s contributions are still undervalued,

paychecks reflect that bias and restrict equality in both creative and .
corporate spaces. -

According to the United Nations, gender equality is a fundamental human
right, a necessary foundation for a peaceful, prosperous, and sustainable
world. The Universal Declaration of Human Rights (1948) states that all

people are entitled to rights and freedoms “without distinction of any kind,

such as race, colour, sex...” The UN stresses that no society can reach its full
potential if half its population is denied equality. So why can’t we, as a
society, achieve equality?

On social media, extreme opinions get more attention. Since feminism fights
against male-dominated systems, some perceive any criticism of men’s
behavior or privilege as being ‘anti-men’. Recently, the USA banned abortion;
they termed it a crime, yet they advocate men leaving single mothers to fend
for themselves. Women around the world are being denied healthcare without
a man’s involvement. Society says the fighting for equal rights destroys their
beliefs, their principles. What kind of principles limit a person’s free will and
legal rights?
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As Laura Bates, a popular feminist writer, said, “It is not a men vs. women | q
issue. It’s about people vs. prejudice.” The first step toward promoting gender\_—
equality is changing mindsets. Modern values must surpass outdated
traditions, and culture should never be used as an excuse for discrimination.
Governments make laws to protect women, but they must also be enforced
fairly and consistently across all regions. Real progress comes from
education, awareness, and empowerment. Equal pay policies, flexible working
hours, and safe workplace environments are essential steps toward leveling
the playing field. Simultaneously, encouraging men to take paternity leave,
challenging stereotypes in schools and media, and creating mentorship
opportunities for young girls can help break cycles of inequality.

Gender equality is not just about correcting past injustices; it’s about building
a future where both women and men are free to reach their full potential
without barriers.
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